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to light recently, highlighting 

equality within these professions 

variety of thought, innovation, with 

that women in academic and 

women are increasingly entering 

and leaders, with fewer women 

conferences, receiving prestigious 

gender differences in individual 
National Institutes of Health (NIH) 
awards and in funding totals 
exist in ophthalmology found 
that that men were awarded 
higher awards and funding 
when compared to their female 

women applicants to higher 

to women’s career success are 
challenges managing the demands 

with children, suggesting that 
family demands impact women 

Women are under-represented 
as authors of research papers in 

Women also have smaller 

audiences, and a narrower 
reach on virtual platforms which 
are increasingly essential for 
dissemination, thus negatively 

Despite recognition that current 

challenges have shown the 
requirement for novel approaches 
that are dependent of on a 
diverse range of leaders, women 
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Overall, these differences may 
have consequences for the 
professional success of women in 

reputation enhancement, forming 

strategies that focus on reducing 

from industry and the university 

strategies aimed at addressing 

women in academic and clinical 

conference provides a platform 
that recognising and supporting 
the excellence of women in eye 

conference promotes women 

providing recognition of expertise 

and the annual conference will also 
provide access to national and 

In a recent study 

detrimental to career progression, 
as sponsorship in addition to 
mentorship, is now recognised 
as a critical factor for successful 

reported that although women 

sponsorship opportunities, they 

A further study investigated 

and sponsorship in four higher 
education institutions in Bulgaria, 

focussed on reassurance, men’s 

sponsorship from their PhD 
supervisors in contrast to women 

with senior academics, resulting in 
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It was suggested that domestic 

the limited access women had 

of female representation at 

committee therefore aims to 
create a supporting and mentoring 

enhance and facilitate women’s 
leadership and career aspirations 

While women are gaining numeric 
representation in academia and at 
the entry level stages of medical 

effects on women’s professional 
aspirations, self-perceptions, and 
stereotypes leading to a paucity 
of women reaching positons of 

additional events that will foster 

and dedicated physician, Dr Lynn 
was an ardent feminist, suffragette 

doctor she led the way for women 

placed upon women in the 

is an inspiration, as she did much 
to improve the lives of her patients 

this medal in her name to an early 
stage career investigator who is 

to eye health and research at 

international and national female 

updates on innovation and recent 

presentation sessions for early 

Our institutions need to continue 

to ensure this prosperity is 

Diversity, equity, and inclusion will 

It was suggested that domestic

the limited access women had
enhance and facilitate women’s 
leadership and career aspirations 

effects on women’s professional
aspirations, self-perceptions, and 
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